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The Aerospace & Defense Forum

Who We Are...
* An 13-year-oldglobal aerospace and defense leadership community of over 2,500
pr ionalsthatfacilitates c ication, collab and commercerelative

to the business of A&D

* Nine chapters—Los Angeles, San Fernando Valley, Santa Clarita Valley, South Bay,
Orange County, San Diego, Arizona, Dallas-Ft. Worth, and Ventura County.

* Conductmonthly meetings with presentations, panelsand tours with industry
leaders focused on some aspect of the business of A&D

* Our practice is to make copies of the business cards and provide them to the
attendees. If you wish to do so, please place your cards in the basket
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Workplace Violence
Prevention Plan (SB 553)

Effectivejuly 1, 2024, Californiaemployers will need to create, maintain and implementa written
workplace violence prevention planthat includes 13 differentrequirements.
Requirementsinclude, for example:

Annual workplace violence prevention training;

Developingviolentincident logs;

Identifying personnelresponsible for implementing the plan;

Describing how incidents are going to be reported; and

Setting aside and establishing procedures for post-incident reporting and investigation.
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regulation changes implemented in 202:

Mandatory Paid Sick
Leave Expansion (SB 616)

EffectiveJanuary 1, 2024, Californiaemployers of all sizes will need to provide employees
with five days or 40 hours of PAID sick leave.

Employees must: work for the same employer for at least 30 days within a year to be eligible
AND complete a 90-day employment period prior to taking leave.

« Employees not covered include:
o employees covered by qualifying collective bargaining agreements (CBAs);

In-Home Supportive Services providers (who are covered under the IHSS Paid Sick Leave
Program);

°

retired annuitants working for governmental entities; and
o certain employees of air carriers.

' I HACKLER
o
1 & ASSOCIATES

jessica@hacklerflynnlaw.com | (323) 247-7030

Methods for Sick Time

« Upfront Lump Sum Sick Time:

o Timeis frontloaded (banked at one time at the beginning of the year);

« Standard Statutory Accrual Method:
o Sicktime accrues at no less than one hour per every 30 hours worked;
« Alternative Accrual Method:

°

Employers may use their own accrual method PROVIDED employees accrue at least 24
hours/three days sick time/PTO by the 120th calendar day of employment, and at least
40 hours/five days by the 200th calendar day of employment.
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Paid Sick Time Caps &
Limits Allowed

Employee Use Limits for Accrued Time: 40 hours or five days in each year of employment,
calendar year or 12-month period.

Accrual Caps Under Accrual Methods: 80 hours or 10 days.

Minimum Increments: reasonable minimum increment, not to exceed two hours.
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Wage Theft Notices

California Employers Must Update Their Wage Prevention Notices by January 1, 2024 with:

« Theincreased amount of paid sick leave that employers are required to provide; and
« Informationregarding the existence of a federal or state emergency declarations.

« Employers of farmworkers brought to California under the federal H-2A agricultural worker
visa program must provide certain legal notice.

Reminder, employers are required to provide the notice to non-exempt employees at the time of
hire and within 7 days of any change to the information contained in the notice.
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Reproductive Loss Leave
(SB 848)
« Appliesto employers with more than five employees.

« 5days of unpaid bereavement leave taken within three months of a “reproductive loss
event.”

« Employees employed for at least 30 days before leave starts.

« Leaveiscappedatup to 20 days a year and both parents, including the non-birthing
parent, are eligible for this leave.

« Employers cannotask for documentation.
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Cannabis Use (AB 2188)

« Createsa new protected class under the FEHA to add off-duty cannabis use.

« Employers cannotdiscriminate againstemployees and job applicants:
o (1) becausethey have engaged in the off-duty use of marijuana (unless the individual
falls into one of the few exempted roles); and/or
o (2) based on adrug test that measures only “nonpsychoactive cannabis metabolites.”

« Employers can still require employees to not possess, use, or be impaired by marijuana
at the worksite during work hours.
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Cannabis Use (AB 2188)

« Prohibits employers from asking job applicants about cannabis use, including in job
applications or interviews.

« Informationreceived about the applicant's cannabis use from criminal history s off limits
unless the employer is specifically allowed to consider it under the Fair Chance Act.

« Certain industries/positions exempted.
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Non-Compete Agreements
(SB 699)

« Employers may not enter into non-competition agreements with Californiaemployees that
are void under Californialaw.

« Employers are prohibited from attempting to enforce any non-competition agreement that
is void under Californialaw (regardless of whether the agreement was signed in connection
with employment maintained outside of California).
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Arbitration Enforcement
(SB 365)

« SB 365 reverses the long-standing rule that trial court proceedings are automatically stayed
pending an appeal of an order denying a motionto compel arbitration.

« Employers will see this new law comeinto play when a court denies a motion to compel
arbitration and the employer appeals that decision.

« Trial courtproceedings may continue while the order denying a motion to compel
arbitration is heard on appeal.
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Healthcare Industry
Minimum Wage (SB 525)

« Tiered & stepped-up minimum wage for workers in the healthcare industry, starting at $23
and going to $25.

« Coversnot just healthcare workers (doctors, nurses, etc.), but also anyone who supports
healthcare (e.g., janitors, housekeeping, food services).

« Includes employees and some independent contractors.

« Applies certain wage requirements to salaried employees as well, with the first wage
increases due June 1, 2024.

« Waiver Program will be available.
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Fast Food Minimum Wage
(AB 1228)

« Minimum wage for Californiafast food restaurant employees will increase to $20 per hour
starting April 1, 2024.

« This minimum wage will increase annually through 2029.

« Establishes the Fast Food Council which, starting in 2024, likely will make recommendations
regarding other workplace conditions.
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Food Handler Card Costs
(SB 476)
« Currently certain workers must obtain a food handler card within 30 days of their hire.

« SB476 requires employers to cover any costassociated with obtaining a food handler card
(including training time, necessary expenditures, etc.)

« Employmentcannotbe conditioned on an applicant/employee having an existing food
handler card.
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Privileged Communications
Workplace Harassment &
Discrimination (AB 933)

« Provides that employees who report unlawful workplace harassmentor discrimination of
any type cannot be liable for defamation unless their statements lacked credible evidence or
were made with malice.

Employers should be prepared to communicate this change in the law in the eventan
employee indicates they would like to report an incident, but are fearful of retaliation.
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Recent Ninth Circuit Decision
on Termination

Californialaw currently requires employers to pay all final wages on an employee’s last day.
Failure to do so canlead to significantwaiting time penalties.

The Ninth Circuit has clarified that temporary layoffs (unless returning in the same pay
period) are considered termination for final pay purposes.
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U pcoming Cha pter WEbI na rS/M eetl ngs Individual Membershipis $350/year and provides free attendanceat all A&D Forum meetings and
* February 14: Tour of University of Texas at Arlington Research Institute (UTARI)| webinars. Membershipis free for those not located near one of the nine operating chapters.
Dallas-Ft. Worth Chapter

Recordings of over 250 chapter and webinar pr ionsare avail ford load by A&D
* February 21: Laurie Leshin, Director, Jet Propulsion Laboratory | National Online Forum members.
Forum

You can join the mailing list of any chapter for free, which will also provide you the monthly A&D
* March 20: “Decarbonizing Aviation Through Real Action, Today”, Kevin Noertker Forum Newsletter.
(Co-founder and CE) and Kam Akhter, Mechanical Design Engineer, Ampaire |
National Online Forum

Opportunities to sponsor chaptersor webinarsare available.

Our practice is to make copies of the business cards and provide them to the attendees. Ifyou
wish to do so, please place your cards in the basket

For more info: https://aerospacedefenseforum.org/
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